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Job Description

Position Title:
         
Principal RF Engineer
Location:
2AP Building, Mulinuu 
Position Code:        
CT002760
Division/Section: 
Engineering Division 
Salary grade:
A16 – SAT55,431.00

	Ministry Overview


The Ministry of Communications and Information Technology facilitates, leads, and implements the Government of Samoa's vision for Communications development. The Ministry’s Vision is “To serve Samoa through Digital Transformation and Communication & Information Services” whereas our Mission is “To provide sound policy advice to ensure affordable, reliable, resilient and secure digital communication services for All.” 
	Purpose of Position


To manage, direct and supervise engineering matters and technical issues pertaining to TV9. Ensuring the successful delivery of an entertaining, educational and informative television station with official programs from the Government of Samoa
	Key Responsibilities


Key Responsibility 1: Strategic Policy and Technical
1. Implement technical strategies designed to deliver professional television standards
2. Use audience data, insights and analytics to drive and inform technical, commissioning and distribution decisions

3. Maintain oversight of schedules, provide feedback to ACEO, staff and foster an inclusive and supportive broadcast environment

4. Generate ideas that are relevant to digital transformation of infrastructure pertaining to Television
Key Responsibility 2: Monitoring and Regulatory 

5. Stay up to date with privacy, contempt and defamation law.
6. Set and regularly test and revise contingency plans against transmission, studio and outside broadcast equipment failure.

7. Supervise and implement Standard Operating Procedures for OBs regarding major installations to cater for live coverages of events such as Teuila Festival, Independence celebrations and other major Official Government Events.
8. Supervise the installations of the reinforced sound system for major events.

9. Provide on the job training to the technical staff in audio synchronization, noise levels, operation controls for television.

10. Ensure staff are trained in their respective roles and that the numbers are maintained at operational levels, monitoring and fixing of output audio from both 2AP and TV9.

Key Responsibility 3: Leadership and Management
11. Liaise where necessary with other ministries/organizations with regards to technical matters relating to broadcasting such as permission to set up, surveil area of broadcasting to check on line of sight and obstacles that may hinder any outside broadcast whether live or pre-record.
12. Prepare Maintenance Plan and Work Plan for Technicians.

13. Set and implement regular preventative maintenance procedures on all transmission, studio and outside broadcast equipment.
14. Remedy and attend to faults on the high-powered transmission, studio and outside broadcast equipment.

15. Advise the ACEO of the Division’s development work and progress through verbal and written reports, including staff appraisal reports.

16. Actively participate as part of the Leadership and Management Team in the deliberation-making and governance processes of the organization.
	Core Competencies/Selection Criteria


	MERITS
	COMPETENCY
	DESCRIPTOR

	SKILLS AND ABILITIES
	1. Strategic Thinking

(Essential)


	· Understands organizational direction and sets work tasks that align with the strategic objectives.  

· Understands the relationship between self and organizational goals.  

· Recognize the impact of operational work on the organization’s direction. 

· Considers wide issues when assessing the impacts of issues. 

· Undertakes objective, critical analysis and draws conclusions or weighs up options based on evidence. 

· Determined and passionate about meeting operational goals and possesses a positive attitude toward change.  

	SKILLS AND ABILITIES
	2. Building and Sustaining Relationships

(Essential)


	· Commits to client service, and builds and sustains relationships within the organization and across the public service. 

· Facilitates cooperation and fosters teamwork through reciprocal sharing of information with key stakeholders. 

· Capitalizes on diversity and supports interactions from different perspectives to enhance interactions at the divisional level.  

· Encourages and motivates people to engage in continuous learning and in activities to sustain morale. 

Possesses a strong grasp of the key issues and presents a convincing and balanced rationale.

· Promotes the purpose of the organization through networking and reciprocal sharing of authorized information with colleagues and the public.

	SKILLS AND ABILITIES
	3. Delivers/achieves   results (Essential)

	· Explores ways to improve effectiveness by harnessing technology and implementing continuous improvement activities. 

· Responds flexibly to changing circumstances and deploys resources wisely and identifies optimum resourcing combinations. 

· Adopts a planned approach to the management of programs and defines high-level objectives and supports translation into implementation strategies. 

· Supports a culture of achievement and ensures planned projects/targets are monitored to achieve expected outputs. 

· Strives for quality and ensures compliance with regulatory requirements.

	
	4. Leadership 
	· Shows ability to lead and manage planned targets with a commitment to achieving same.  

· Shows confidence and willingness to lead targets. 

· Shows sound analytical and innovative skills and commitment to carrying out duties.

	PERSONAL ATTRIBUTES
	5. Integrity

(Essential)


	· Acts with integrity at all times

· Demonstrate precision in assigned work operations and decision making

· Role models professionalism, impartiality, and objectivity in approach to sensitive matters

· Presents authorized information where needed

· Widely trusted and seen as a direct and truthful individual. 

· Presents truthful information in an appropriate and helpful manner. 

· Work in a professional manner despite personal preferences.
· Guided by the Samoan Public Service Values of honesty, impartiality, service, respect, transparency, accountability, efficiency, and effectiveness.

	PERSONAL ATTRIBUTES
	6. Commitment/Personal Drive

(Essential)


	· Work effortlessly in any circumstances

· Committed to the work, team, and organization by cooperating in team activities and valuing the input of staff at every level

· Work together to achieve a common purpose
· Pursues work with energy and drive.  

· Persevere to achieve goals in the face of resistance and setback. 

· Consistently meets goals and pushes for results.

	PERSONAL ATTRIBUTES
	7. Intellect and Judgment

(Essential)


	· Understands the environment affecting work of the organization and impacts on divisional level. 

· Exhibits sound conceptual and analytical skills and apply intellect and knowledge in identifying critical factors and issues. 

· Handles concepts and complexity proficiently, provides insight and understanding for others and appropriately integrates them into the workplace.  

· Has good judgment as to what information is significant and useable in each situation. 

· Demonstrates effective judgment to weigh up options and develop realistic solutions.

	PERSONAL ATTRIBUTES
	8. Creative and Innovation (Essential)
	· Develops innovative ideas and methods of doing things. 

· Searches for new and more effective methods, making connections between previously unrelated ideas. 

· Is seen as a motivator and guide for others to generate new ideas in brainstorming sessions.

	EXPERIENCE
	9. Experience and Past Work Performance

(Essential)
	· Minimum of a five-year experience in the field of repair, maintenance to high powered transmission facility and studio broadcast equipment. 

· Experience in digital recordings both live and studio editing techniques.
· Experience and knowledge in Broadcasting will be an advantage.

	QUALIFICATIONS
	10. Educational Qualifications (Essential)
	· Bachelors in Engineering/Science in Broadcast Engineering or relevant fields. 


Ministry of Communications 


and Information Technology





*Please address all correspondences to the Chief Executive Officer














